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‘Day for Daniel’, 
29th of October 

The largest child safety educa-
tion and awareness day is “Day for 
Daniel”. This event is held annu-
ally on the last Friday of October.  

On the 29th of October the mem-
ory of Daniel Morcombe is honored 
by wearing the colour red. “Day for 
Daniel” is an important day for all 
the community to reflect on the 
tragic death of Daniel Morcombe 
and realise how imperative it is for 
all in our community to be aware of 
our children’s safety.  

The Daniel Morcombe Founda-
tion’s vision is building a future 
where children are free from harm 
and abuse.  The foundation provides 
child safety education to both chil-
dren and young people.  

With the assistance of resources, 
education and direct support to vic-

tims affected by crime the founda-
tion’s focus is promoting the lifelong 
health and wellbeing to all children 
and young people.    

Daniel’s story began on Sunday 
7th of December 2003 when he went 
missing from a bus stop while wait-
ing for a bus to take him to purchase 
Christmas gifts for his family 

Daniel was last seen wearing a red 
t-shirt which has become a symbol 
for the foundation.  

A young 13-year-old boy, Daniel 
Morcombe lived with his parents 
and brothers in the Sunshine Coast 
in Queensland. Daniel was abducted 
and murdered and after years of po-
lice investigations Daniel was finally 
found in 2011.  

Daniel’s parents, Bruce and Denise 
Morcombe started the Daniel  

Morcombe Foundation to give back 
to the vast communities that sup-
ported them. Each year people wear 
red for the National Day of Action for 
Child Safety.  

The Daniel Morcombe Founda-
tion has become one of the most well 
known not for profit organisations 
in Australia. The story of a 13-year-
old boy, Daniel’s story has changed 
child safety through the sheer dedi-
cation of his parents.  

Daniel Morcombe was murdered 
by twice convicted paedophile Brett 
Cowan and since 2014 the Mor-
combe family have advocated for the 
development of a public sex offender 
register referred to as Daniel’s Law in 
honour of Daniel. The importance 
of such a register would ensure the 
safety of all children.  

The paedophile Brett Cowan 
who was responsible for the mur-
der of Daniel Morcombe, was in fact 
married and his wife had no idea of 
his past convictions where he was 
sentenced to jail for violent crimes 
against children.  

The Daniel Morcombe Founda-
tion continues to advocate for this 
register as it would protect and more 
importantly deter those who have 
committed and been convicted of 
sexual crimes against innocent chil-
dren. The public register would en-
able people in the community a valu-
able source of information which in 
turn would protect the innocence of 
our children against convicted sexu-
al offenders.  

The 29th of October is a day where 
we as a community are given the op-

portunity to promote awareness  
and educate the public to eliminate 
sexual crimes on children.  

To register your school, early 
learning centre, workplace,  
or community group let us come  
together as a spirited community 
with the aim of raising awareness 
and protecting our children.  

The funds raised will assist in the 
Daniel Morcombe Foundation being 
able to continue to support and advo-
cate the safety of both children and 
young people.  

 › To register your please phone: 
1300 326 435 or alternatively  
visit the website at  
www.danielmorcombe.com.au.  
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Catholic Education is committed to best 
practice in student protection policies  

and procedures and is an equal  
opportunity employer.  

Our schools exist not to be different,  
but to make a difference.  

Diocese of Rockhampton – Catholic Education.

The successful applicant would be expected to 
support the Catholic ethos and practices of the 
College. Applicants for the position must hold a 

current Blue Card (Working with Children 
Check from the Commission of Children and 
Young People) or be willing to apply for one.

A copy of the Job Description and 
Employment application package are 

available on our website: 
www.maristcollegeemerald.com.au/

employment.html 
or from the College Office.  

Please submit your resume and cover letter by 
email (preferred) or post to:

The Principal ~ Mr Mark Green
Marist College Emerald 

PO Box 81, Emerald Qld 4720 
Email:  marist_jobs@rok.catholic.edu.au

Applications close Friday, 29th October 2021 

Jeppesen Drive  |  PO Box 81, Emerald Qld 4720
Phone: 07 4994 9100 

Email: office@mcerok.catholic.edu.au
www.maristcollegeemerald.com.au

The Finance Assistant role will provide clerical assistance and support to the 
Business Manager; including monthly financial reporting, accounts payable and 

accounts receivable and general ledger reconciliations for the College.
Please feel free to contact the Business Manager,  

if you have any queries regarding the position. 

POSITION VACANT 

Finance Assistant 
(Term-Time – 38 hours per week) 

MARIST  
COLLEGE 

Superannuation 101 
(Part 2) 

P art 1 of the series introduced superan-
nuation and the types of contributions, 
namely Concessional and Non-Conces-
sional Contributions. In this article, 

let’s talk further about Concessional Contri-
butions.  

Concessional Contributions are subject to 
a capped tax rate of 15%. The tax is deduct-
ed within the super fund before funds are 
invested in line with your investment op-
tion. For example, a contribution of $10,000 
would have a contributions tax of $1,500 de-
ducted and the balance figure of $8,500 will 
finally be invested. 

A maximum contribution of $27,500 is al-
lowed as a Concessional Contribution in a fi-
nancial year. However, there may be some 
situations where subject to certain condi-
tions being met, one could contribute addi-
tional funds in a financial year. 

The Concessional Contributions may be 
comprised of your employer-mandated con-
tribution (SGC), or you may choose to make 
a personal contribution and claim a tax de-
duction on it. You may also opt to salary sac-
rifice an amount on top of the employer con-
tributions. Whilst the employer contribution 
won’t impact your tax situation directly, a 
salary sacrifice arrangement or a personal 
Concessional Contribution could offer a tax 
benefit for you. For example, if your margin-
al tax rate was say 34.5% (inc. Medicare Levy) 
and you contributed $10,000 to super as a 
personal Concessional Contribution, your 
taxable income would reduce by $10,000 and 
you will no longer pay a tax of $3,450. Instead, 
the contribution of $10,000 would be taxed at 
15% ($1,500) in your super fund. The effective 
tax paid would reduce by $1,950. 

Although salary sacrificing or personal 
Concessional Contributions can be a great 
strategy for some it may not be appropriate 
for everyone, for instance, where one needs 
access to the funds or there is a competing 
need such mortgage repayments etc.  

You should speak with your Financial Ad-
viser to assess whether this is an appropriate 
strategy for you. 

NIYATI KHANNA
CFP® Professional, CA, MBA 

[Finance & Strategy]
[representative of 

Alman Partners Pty Ltd,  
Australian Financial Services 

Licence No:  222107]

Note: This material is provided for GENERAL INFORMA-
TION ONLY. No account has been taken of the objectives, 
financial situation or needs of any particular person or 
entity. Accordingly, to the extent that this material may 
constitute general financial product advice, investors 
should, before acting on the advice, consider the appro-
priateness of the advice, having regard to the investor’s 
objectives, financial situation and needs. This is not an 
offer or recommendation to buy or sell securities or oth-
er financial products, nor a solicitation for deposits or 
other business, whether directly or indirectly.


