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Note: This material is provided for GENERAL INFORMATION
ONLY. No account has been taken of the objectives, financial sit-
uation or needs of any particular person or entity. Accordingly,
to the extent that this material may constitute general financial
product advice, investors should, before acting on the advice,
consider the appropriateness of the advice, having regard to the
investor’s objectives, financial situation and needs. This is not an
offer or reccommendation to buy or sell securities or other finan-
cial products, nor a solicitation for deposits or other business,
whether directly or indirectly.

his week we resume our Superan-

nuation series and discuss Super-

annuation Guarantee (SG). The SG

dictates the minimum percentage
of your earnings your employer is manda-
torily required to pay into your super fund.
This percentage is determined and legis-
lated by the Australian Government.

Superannuation Guarantee Rate

The current SG rate is 10% on ordinary
time earnings (OTE) effective from the
2021-22 Financial Year. This rate has grad-
ually increased from 3% in 1992 when it
was introduced over the years to the cur-
rent 10%.

The SG is proposed to be increased by
0.50% per year to reach 12% by 2026 Fi-
nancial year. Your employer may make

payments at a higher rate than the SGrate.

Who is entitled to receive SG?

Your employer must pay super if, you are
paid $450 or more (before taxes)in wagesin
amonth and:

« You are over 18 years of age or over or

« You are under 18 years of age, working
atleast 30 hours aweek

It is proposed that from 1st July 2022 the
threshold of $450/ month will be removed.

Self-employed persons are not mandat-
ed to pay SG unless they employ them-
selves through the PAYG set up.

Payment Frequency

Even though you may see a SG contribu-
tion in each of your pay slips, these do not
need to be contributed each pay cycle or
even each month. However, your employ-
er must pay the super contributions to your
super fund atleast on a quarterly basis. The
payment dates for each quarter are usually
by the 28th of the month following the end
ofthe quarter.

Please note the super is considered paid
on the date it is received in the super fund
i.e, the date the funds clear and not the
date of the payment of the super fund.

Failure to pay or delay in payment of SG

In the event there is a failure on behalf
of your employer to pay Super or a delay in
payment of the Super or the super is paid
into the wrong fund, the employer may
need to pay a Superannuation Guarantee
Charge (SGC), this is a non-deductible ex-
pense for the employer.

Employee check points

e Confirm rate of SG paid to you (10% of
OTE)

o Confirm the contributions are being
received in your nominated Super fund

The little steps above can make sure you
are receiving what you are rightfully enti-
tled to and this can have significantimpact
over the years on your retirement nest egg.
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