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What You Don’t Hear 

DID YOU KNOW that the Aus-
tralian Securities and Investment 
Commission (ASIC) has been in-
vestigating “Insider Trading” al-
legations against super funds? 

Recently it was disclosed that 
ASIC more than doubled the size 
of its investigations – it is now 
examining closely insider trad-
ing allegations against 127 re-
tirement fund’s executives and is 
considering launching at least 4 
insider trading cases. 

So, what exactly is ASIC inves-
tigating?  

Well, it would like to assess if 
some of the “super fund” exec-
utives switched their portfolios 
within the super funds prior to 
a revaluation of the unlisted as-
sets within the portfolio of these 
funds. The reason why this would 
ring alarm bells for the regulator, 
and you, if you are a member of 
one of these funds, is that as exec-
utives working in the super fund, 
they were privy to the knowledge 
(price sensitive information) that 
the unlisted assets would more 
than likely be revalued in light 
of the impact of COVID and have 
acted on that before any changes 
could take effect.  

An opportunity not available 
to the other members of the fund. 

Consider for example, if your 
super fund had invested in Heath-
row Airport or Sydney Airport.  

At the height of the pandemic, and 
to this day, travel is not quite what it 
was in the pre-pandemic days.  

The significantly lower passen-
ger footfall would negatively im-
pact the revenues and therefore 
the valuation of these assets.  

A downward revision in the as-
set valuation, would result in a 
lower super fund value, and so by 
switching their super fund from 
these investment options to oth-
er options or even to other funds, 
they exited at a higher value than 
the other members would have.  

If investigations conclude that 
this is what indeed happened, 
then it would seem that these ex-

ecutives exploited their position 
of trust to safeguard their inter-
ests ahead of the other members.  

On top of this, should these 
breaches be proved, it is a pos-
sibility that financial penalties 
may be levied on these super 
funds, and guess where that pay-
ment is going to come from?  

That would be a double wham-
my for the super fund members. 
And if you are one, you should be 
worried about this.  

This issue highlights the im-
pact that the inclusion of unlist-
ed assets (often included under 
“Alternative Assets”) could have 
on you as a super member. Be-
sides the lack of transparency, as 
there is no active market for these 
assets (unlike say shares that are 
traded on the market and you 
can confirm the value anytime), 
it could be a situation where your 
super portfolio may be overstat-
ed until the valuation comes 
through.  

Here are some questions you 
may ask to understand your 
fund’s position a bit better: 

• What proportion of the funds’ 
assets are invested in the Alterna-
tive Assets? 

• What are the allowable rang-
es? What is the trade frequency? 

• What is the composition of 

these Alternative Assets? 
• How frequently are these as-

sets revalued? Is the fund (could 
be across multiple investment op-
tions) a significant stakeholder in 
any one of such assets? 

• What has the past return on 
this asset class been and what kind 
of risks are associated with it? 

In most cases, my experience 
unfortunately has been that this 
information is not readily availa-
ble making it hard to understand 
and assess whether this is the 
right strategy for a client.  

Add to this the layer of poten-
tial misconduct and it suddenly 
becomes a minefield to navigate 
for retail clients.  

The question then for you, is 
would you consider a super fund 
where an executive was charged 
with insider trading? 

Note: This material is provided for GENERAL INFOR-
MATION ONLY. No account has been taken of the 
objectives, financial situation or needs of any par-
ticular person or entity. Accordingly, to the extent 
that this material may constitute general financial 
product advice, investors should, before acting 
on the advice, consider the appropriateness of the 
advice, having regard to the investor’s objectives, 
financial situation and needs. This is not an offer or 
recommendation to buy or sell securities or other 
financial products, nor a solicitation for deposits or 
other business, whether directly or indirectly.

A
dam

 N
ow

akow
ski/un

splash

As a university, proactive and 
meaningful collaboration with 
the communities in which  
we operate is at the heart of  
our educational offerings. 

With the goal to support  
Aboriginal and Torres Strait  
Islander communities,  businesses 
and individual workers,  
CQUniversity partnered with  
Arrow Energy in July 2019 to launch 
the Whanu Binal Indigenous  
Entrepreneur Program. 

Landscaping and native plant 
business, Grasstrees & Wild-
flowers is just one Mackay-based 
company that jumped at the  
opportunity to build upon their 
business and entrepreneurial 
skills through the program. 

Owners Kerri-Ann Currie and 
Nathan Nehow have excelled by 
utilising the virtual yarning space, 
Indigenous learning styles,  
experienced mentors, and the  
opportunity for networking  
with peers and business  
accelerator organisations.  

While the pair originally start-
ed Grasstrees & Wildflowers in 
2017 to get local First Nations 
men and women back in the bush 
working and connecting with 
Country, the Whanu Binal  

program has helped their business 
grow quickly by securing flower 
contracts across the region.  

Their work can be found on our 
CQUniversity campus, the Mackay 
Hospital, Queensland Police  
Service Mackay, and some  
regional councils. 

They have also created gardens 
for local schools and mining  
industry.  The magic of their work 
is not only through their beautiful 
arrangements, but the history  
behind how Indigenous peoples 
used these traditional plants  
and flowers for things like food, 
shelter, clothing, hunting  
and medicine. 

It has been a real joy for me to 
see their business bloom alongside 
the flowers on campus. 

Expressions of interest for the 
2022 Whanu Binal Indigenous En-
trepreneurship Program are open. 

	» People interested in the pro-
gram can visit www.cqu.edu.au/
whanu-binal-indigenous- 
entrepreneur-program 

	» CQUniversity and Arrow 
also invite Indigenous  
alumni to apply to become  
program mentors.  
Those interested can contact 
alumni-enquiries@cqu.edu.au 
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